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On behalf of the bipartisan members of the American Association of University
Women (AAUW), I write to share AAUW's comments in response to the U.S.
Department of Veterans Affairs Notice of Proposed Rulemaking (NPRM) on
implementing the provisions of the Post-9/11 Veterans Assistance Act of 2008
that govern the Post-9/11 GI Bill of Rights, published in the Federal Register on
December 23, 2008.

The proposed regulations, like the legislation itself, will serve our nation's veterans
well. Thanks to the increased benefits included in the Post-9/11 GI Bill of Rights,
more veterans, including National Guard and military reserve members, will be
better able to attend college and earn a degree. Moreover, veterans will be able to
transfer the education benefit to members of their family if they so choose. By
building on the homegrown talent of veterans and their families, our nation will
become increasingly competitive. AAUW urges the Department of Veterans
Affairs to adopt the proposed regulations,

AAUW's Support for the Post-9/11 GI Bill of Rights
AAUW's 2007-09 Public Policy Program affirms our commitment to "a strong
system of public education that promotes gender fairness, equity and
diversity....and advocates increased support for, and access to, higher education
for women and other disadvantaged populations." With changes in the workforce
over the last 125 years, higher education has become less of a luxury and more of
a necessity. By 2016, an estimated 9 million new jobs will likely require
postsecondary education. As job skill requirements continue to increase, so too
should access to postsecondary education for all students.

Because student aid and family incomes have not risen at the same rates as
college tuition, the dream of a college education has become more of a challenge
in recent years, placing burdens on both students and their families. In fact, a
majority of Americans are finding paying for college more difficult than they did a
decade ago.

The Post-9/11 GI Bill of Rights provides a new educational benefit to those who
have served in active duty since September 11, 2001. The total benefit is
determined by length of service. Those who have served three years or more in
active duty are entitled to a four-year educational benefit that is equal to the
highest tuition rate of a public college or university in their state. That maximum
benefit is also available to those who have served at least 30 continuous days if
discharged due to a service-related disability. Various percentages of this benefit,
ranging from 40 percent to 90 percent of the total benefit, are also allocated to
those have attained certain benchmarks of service, such as three months, six
months, or a year.

This bill also contains provisions intended to assist servicemembers who attend
private college. Under the Yellow Ribbon Program, private colleges can elect to
make contributions to a veteran's tuition costs beyond what the government would
pay for a public institution's cost, which would then be matched dollar for dollar by
the government toward the remaining balance (up to 50 percent of the difference).

The Post-9/11 GI Bill of Rights received strong bipartisan support, and AAUW was
pleased to see the legislation signed into law on June 30, 2008.
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Authority to Transfer Unused Education Benefits to Family Members (Section
3319)
AAUW supports the proposed regulations maintaining that servicemembers may
transfer unused education benefits to members of their families. Servicemembers
may transfer up to 36 months of the educational benefit, which amounts to four full
years of college education. The benefit may be transferred to an individual's
spouse, children, or combination thereof. An individual's spouse is entitled to use
the transferred benefit while subject to the transferor's 15-year period of eligibility.
An individual's child is not subject to the transferor's 15-year period of eligibility,
but must use the transferred benefit prior to reaching the age of 26.

Conclusion
The United States owes all of its servicemembers a debt of gratitude, and by
providing them with the means to attain a post-secondary degree, our nation will
also benefit. The U.S. Census Bureau estimates that, on average, a worker's
annual earnings will double with a college degree compared to a high school
degree. In addition to increasing personal earnings, a college degree has other
economic and social benefits, including increased tax revenues, decreased
reliance on public assistance programs, lower unemployment rates, and
increased voting, volunteering, and other civic activities. AAUW urges the
Department of Veterans Affairs to adopt the proposed regulations regarding
implementation of the Post-9/11 GI Bill of Rights.

If you have any questions, please feel free to contact me at 202-785-7720, or
Adam Zimmerman, regulatory affairs manager, at 202-728-7617. Thank you for
the opportunity to submit comments on these important regulations.

Sincerely,

Lisa M. Maatz
Director, Public Policy and Government Relations

Attachments

VA-2008-VBA-0040-DRAFT-0015.1: Comment on VA-2008-VBA-0040-0001
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On behalf of the bipartisan members of the American Association of University
Women (AAUW), I write to share AAUW's comments in response to the U.S.
Department of Veterans Affairs Notice of Proposed Rulemaking (NPRM) on
implementing the provisions of the Post-9/11 Veterans Assistance Act of 2008 that
govern the Post-9/11 GI Bill of Rights, published in the Federal Register on
December 23, 2008.

The proposed regulations, like the legislation itself, will serve our nation's veterans
well. Thanks to the increased benefits included in the Post-9/11 GI Bill of Rights,
more veterans, including National Guard and military reserve members, will be
better able to attend college and earn a degree. Moreover, veterans will be able to
transfer the education benefit to members of their family if they so choose. By
building on the homegrown talent of veterans and their families, our nation will
become increasingly competitive. AAUW urges the Department of Veterans Affairs
to adopt the proposed regulations.

AAUW's Support for the Post-9/11 GI Bill of Rights
AAUW's 2007-09 Public Policy Program affirms our commitment to "a strong
system of public education that promotes gender fairness, equity and
diversity....and advocates increased support for, and access to, higher education for
women and other disadvantaged populations."1 With changes in the workforce over
the last 125 years, higher education has become less of a luxury and more of a
necessity. By 2016, an estimated 9 million new jobs will likely require
postsecondary education.2 As job skill requirements continue to increase, so too
should access to postsecondary education for all students.

Because student aid and family, incomes have not risen at the same rates as college
tuition, the dream of a college education has become more of a challenge in recent
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years, placing burdens on both students and their families. In fact, a majority of
Americans are finding paying for college more difficult than they did a decade ago.3

The Post-9/11 GI Bill of Rights provides a new educational benefit to those who
have served in active duty since September 11, 2001. The total benefit is
determined by length of service. Those who have served three years or more in
active duty are entitled to a four-year educational benefit that is equal to the highest
tuition rate of a public college or university in their state. That maximum benefit is
also available to those who have served at least 30 continuous days if discharged
due to a service-related disability. Various percentages of this benefit, ranging from
40 percent to 90 percent of the total benefit, are also allocated to those have attained
certain benchmarks of service, such as three months, six months, or a year.

This bill also contains provisions intended to assist servicemembers who attend
private college. Under the Yellow Ribbon Program, private colleges can elect to
make contributions to a veteran's tuition costs beyond what the government would
pay for a public institution's cost, which would then be matched dollar for dollar by
the government toward the remaining balance (up to 50 percent of the difference).

The Post-9/l 1 GI Bill of Rights received strong bipartisan support, and AAUW was
pleased to see the legislation signed into-law on June 30, 2008.

Authority to Transfer Unused Education Benefits to Family Members (Section
3319)
AAUW supports the proposed regulations maintaining that servicemembers may
transfer unused education benefits to members of their families. Servicemembers
may transfer up fo 36 months of the educational benefit, which amounts to four full
years of college education. The benefit may be transferred to an individual's
spouse, children, or combination thereof. An individual's spouse is entitled to use
the transferred benefit while subject to the transferor's 15-year period of eligibility.
An individual's child is not subject to the transferor's 15-year period of eligibility,
but must use the transferred benefit prior to reaching the age of 26.

Conclusion
The United States owes all of its servicemembers a debt of gratitude, and by
providing them with the means to attain a post-secondary degree, our nation will
also benefit. The U.S. Census Bureau estimates that, on average, a worker's annual
earnings will double with a college degree compared to a-high school degree,4 In
addition to increasing personal earnings, a college degree has other economic and
social benefits, including increased tax revenues, decreased reliance on public
assistance programs, lower unemployment rates, and increased voting,
volunteering, and other civic activities.5 AAUW urges the Department of Veterans
Affairs to adopt the proposed regulations regarding implementation of the Post-9/11
GI Bill of Rights,

If you have any questions, please feel free to contact me at 202-785-7720, or Adam
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Zimmerman, regulatory affairs manager, at 202-728-7617. Thank you for the
opportunity to submit comments on these important regulations.

Sincerel

Lisa M. Maatz
Director, Public Policy and Government Relations
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